Americans with Disabifities Act (ADA)
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* The Amaricans with Disablites Act (ADA) i 8 comprehensive foderal law designedto
. minaso discrimination on the basis of disablity, Tile I prolibits eiployment discrimination

against the disabled and oaly covers discrimination between employets and employees ar

‘potential employess. Title IT provides thiat public faciliti ies st not discriminate in their

 =ggsential eligibility reqnirements for the receipt of services or the participation in programs or |

activities and that dicabled individuals cannot be subjected to discrimination by public facilities,
Title I prokibits discrimination on the basis of disability in the full and equal sajoyment of the

‘goods, services, facilities, privileges, advantages or accommmodation of any place of public’
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- protect all members of the medical staff —baoth ermployees and non-employess in the hospital

setting and all providers in the managed care setting, Hospitals and managed care organizations
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Who Is Protectsd by the ADA?

The ADA prohibits discrimination against “guakified fndividuals with disabilities”, A qualified

individual with a disability is defined as: ' B "
“An individual with a isability who meets the skill, experisnce, education and
uthn'job-mhwdraqnhmnisofaposiﬁunhcldurd&irgd,andwho,ﬁﬂmr -
without reasonable accommodation, can perform the essential functions of a job,”

" Aleoholism is a disabifity under the ADA. Aloohol use that affects job performance is not.
" Unsatisfactory behavior such as absenteeism, , tardiness, poor job performance or accidents

1 .'I.II -Jr” e T

" caused by alcohol or iliegal drug us need not be accepted Ror accommodated. Employees and
) a;:phants carrently engaging in the illagal use of drugs are not covered by the ADA. Physician
-, g and alcohol abuse is the greatest concern 1o hquﬂ:_!ls d:_m'.ugﬂ:p mdcnhalmg Process, as
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information received doss not appoint the practitionerto the staff, the healthcar? entity mmst be

prepared to show that the practitioner could not
reasonable accommodations from the hogpital. ®

exercise the requested privileges even with

Healthcare Integrity and Protection Data Bank (HIPDB
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